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1 Purpose of the Participant Report

This final report on your mobility experience will provide the EU's Erasmus+ programme with valuable
information which will benefit both future participants and contribute to the continued improvement of the
programme. We are grateful for your co-operation in filling out the questionnaire.

All personal data mentioned in this form will be processed in accordance with Regulation (EC) No 45
/2001 of the European Parliament and of the Council of 18 December 2000 on the protection of
individuals with regard to the processing of personal data by the European Union institutions and bodies
and on the free movement of such data. This report, once submitted, will be accessible to the
coordinating organisation, the National Agencies of the Erasmus+ Programme and the European
Commission. More details in Specific Privacy statement.

2 ldentification of the Participant and General Information

*2.1 First and last name

See section "Publication and Usage Rights of the Information and of the Email Address" at the end of this questionnaire concerning
usage of the personal information.

Denisa-Reli Dina

2.2 Mobility start date

The date on which your mobility activity started, provided for information only. Should this date be incorrect, please contact the person
responsible for management of your mobility to correct this date.

27/11/2017

2.3 Mobility end date

The date on which your mobility activity ended, provided for information only. Should this date be incorrect, please contact the person
responsible for management of your mobility to correct this date.


http://ec.europa.eu/dgs/education_culture/calls/dpo-mobility-tool_en.htm

02/12/2017

*2.4 Email address, where | can be contacted in the future

dinadenis_76@yahoo.com

*2.5 Was this your first staff mobility period financed by the Erasmus+ or Lifelong Learning Programmes?
@ Yes
2 No

*2.7 Did you sign a mobility agreement with your institution before the mobility?
@ Yes
2 No

*2.8 What type of activity did you carry out?
© Teaching/training assignment
@ Participation in a structured course
© Participation in a training event (e.g. conference)
© Job-shadowing/observation period

*2.9 Please briefly describe your activities abroad

In perioada, 27.11.2017-02.12.2017, am participat la cursul de formare continug care s-a desfasurat in
Vasto, ltalia, in cadrul proiectului Erasmus + KA1, "Merg la scoald, reusesc!".

Cursul a fost intitulat "Inclusive teaching, family and social cousenlling for disadvantaged students and in
order to prevent the early dropout".

Acest curs si-a propus sa dezvolte abilitatile si competentele profesorilor de a crea instrumente educationale
eficiente pentru a raspunde nevoilor elevilor, pentru integrarea elevilor in scoala si pentru a preveni
abandonul timpuriu.

Obiectivele cursului au fost:

O1: sa cunoasca caracteristicile unei scoli incluzive;

02: sa cunoasca tehnicile de gestionare optima a clasei;

083: sa efectuam o pedagogie incluziva;

O4: sa cunoasca si sa foloseasca tehnologiile in educatia incluziva, sa utilizeze hartile in procesul de
invatare;

05: sé stie cum sé faciliteze procesele de comunicare si s dezvolte competente emotionale intre cadre
didactice, elevi, parinti pentru a creste motivatia scolara si stima de sine;

0O6: sa stie cum sa promoveze continuitatea educatiei si a predarii.

Programul activitatilor a fost urmatorul:

In prima zi, s-a prezentat, in linii mari, structura cursului, obiectivele acestuia si cadrele didactice formatoare.
Am aflat caracteristicile unei scoli incluzive. Sunt adaptate creativ metode si mijloace astfel incéat sa
contribuie la dezvoltarea personald a elevilor si la succesul lor. Au fost desfagurate activitati privind
dezvoltarea inteligentelor multiple, intrapersonala si interpersonald. Au fost efectuate exercitii pe care le
putem aplica in activitatile extracurriculare.

A doua zi, ne-am intalnit cu directorul si profesorii unei scoli din Vasto. Accentul a fost pus pe tehnicile
utilizate in predarea incluziva si pe consilierea familiald. Au fost utilizate strategii didactice variate in



concordanta cu caracteristicile grupului de elevi, facilitand invatarea. Lectii atractive, strategii diverse, rolul
profesorului fiind de a crea o clasa pozitiva.

Incluziunea in educatie este vazuta ca o politica globala care prescrie dezvoltarea spre o scoala obisnuita
care saluta toti elevii cu caracteristicile individuale, interesele, abilitatile si nevoile lor de invétare, toti copiii
cu si fara nevoi speciale si handicap.

A treia zi, a fost prezentata metoda Feldenkrais (metoda de motricitate) si tehnicile de invatare - predare
care s& contribuie la dezvoltarea personald a elevilor si la succesul lor. Am inteles ca trebuie sa regandim
invatarea

orientata catre noi abordari pedagogice, sd dezvoltdm si s& intarim constientizarea elevilor asupra propriului
proces de invatare, jucand un rol activ in el. Este important sa ne dezvoltdam o imagine de sine pozitiva. Am
colaborat si comunicat cu profesorul de sprijin. O scoala incluziva trebuie sa asigure dreptul la educatie al
tuturor elevilor, tindnd cont de caracteristicile specifice ale fiecaruia.

In cea de-a patra zi, au fost puse in evident4 efectele comunicérii si dezvoltarea competentelor emotionale
intre cadre didactice, elevi si parinti pentru a creste motivatia scolara si stima de sine. Accentul a fost pus pe
tehnicile si strategiile de reducere a nivelului de conflict si stres (teatrul invizibil; ce este teatrul persoanelor
stresate?). Instrumente pentru dezvoltarea capacitatii elevilor de a gandi, recunoaste si pune in cuvinte
emotiile care stau la baza experientelor dureroase: abordarea multi-senzoriala.

in ziua a cincea, ne-am intalnit cu directorul si profesorii unei scoli gimnaziale din Vasto, Italia. Au fost
purtate discutii privind utilizarea tehnicilor familiale si sociale pentru elevii defavorizati (consiliere familial i
sociald). Au fost prezentate tehnici si strategii privind integrarea elevilor cu deficiente, nevoi de invatare si
handicap in clasa colaborativa: discutii cu profesorul clasei si profesorul de sprijin. S-au discutat si analizat
cazurile speciale; studii de caz.

In cea de-a sasea zi, ultima, au fost colectate feedback-urile finale. Am vizitat orasul Vasto si zona
invecinata, Abruzzo pentru a descoperi arta, traditiile, istoria, natura, alimentele tipice zonei.

Centrul de formare Polaris ne-a oferit o cina de ramas bun, dupa care au fost acordate certificatele de
participare.

Prin urmare, o scoald incluziva trebuie sa asigure dreptul la educatie al tuturor elevilor, tinand cont de
caracteristicile specifice ale fiecaruia.

Cursul a fost foarte bine structurat, iar obiectivele au fost indeplinite cu succes.

Relatia formator - cursant s-a bazat pe colaborare, comunicare si respect reciproc.

Formatorii au dovedit amabilitate, generozitate, responsabilitate, profesionalism. Atmosfera de lucru fiind
calda, prietenoasa, alaturi de oameni sociabili.

*2.10 Was your activity linked to the needs and objectives of your home organisation?
@ Yes, well linked
- Yes, but not well linked
7 No
| don't know

*2.11 What were your main motivations for doing a mobility period abroad?

To learn from good practice abroad

To experiment and develop new learning practices and teaching methods

To gain practical skills relevant for my current job and professional development
To reinforce or extend my professional network

To share my own knowledge and skills with learners and/or other persons

To reinforce the cooperation with a partner institution/organisation

O0DNEEEE

To build cooperation with players in the labour market



[C] To create spin-off effects for the launch or development of new educational activities
To increase my social, linguistic and/or cultural competences

[C] To increase my job satisfaction

"] To make new contacts

[T To increase my employment and career opportunities

[C] Other

3 Achievements and Impact

3.1 By participating in this Erasmus+ activity | believe | have developed the following competences:

Neither

Rather
Strongly Rather agree nor disagree Strongly
i
agree agree disagree g disagree
* Competences in mathematics, @
science and technology )
* Digital competence © © Cl
*Learning to learn © © @
*Social and civic competences © © @

*Sense of initiative and
entrepreneurship

*Cultural awareness and
expression

*3.2 What was the main language used during your mobility activity?

English

*3.4 Do you feel you have improved your skills in this language during your stay abroad?
@ Yes
© No, I was already fluent
© No

*3.5 | have followed a language course/training in the main language before or during the activity.
@ Yes

© No

3.6 As a consequence of my mobility period abroad, | have...

Neither
Rather
Strongly Rather agree : Strongly
disagree .
agree agree nor disagree

disagree



*Improved my career and employment
opportunities

*Become more motivated to carry on
developing my professional skills

*Learned from good practice abroad

*Gained practical skills relevant for my
current job and professional
development

*Improved my knowledge of the subject
| am teaching and/or my professional
field

*Shared my own knowledge and skills
with learners and peers

*Been able to experiment and develop
new learning practices and teaching
methods

*Built up new contacts/expand my
professional network

*Improved my knowledge of education
systems in other countries

*Improved my awareness of methods
for assessing and giving credit for skills
or competences acquired in formal and
informal learning context

*Become better aware of European
funding mechanisms for projects in my
field of education and training



3.7 Thanks to this mobility activity, | have also improved my:

Neither
Rather
Strongly Rather agree nor disaaree Strongly
agree agree disagree g disagree

* Analytical skills ® @

* Practical skills (e.g. planning and

organising, project management, @
etc.)

*Organisational/management @
/leadership skills '
*Teamwork abilities @
*Emotional skills (e.g. having more @

self-confidence, etc.)



3.8 | believe my participation in Erasmus+ had or will have the following impact on my sending institution:

Neither Rath
ather
Strongly Rather agree ) Strongly
disagree )
agree agree nor disagree

disagree

* Creating opportunities for me to share
the knowledge acquired through my @
mobility activity with colleagues

*Using new teaching/training methods,
approaches and good practices at my @
sending institution

* Introduction of new subjects or
curricula at my sending institution

* Creating opportunities for the launch or
development of new educational
activities such as curriculum
development, development of joint
courses or modules, academic
networks, etc.

*Reinforcing a positive attitude of my
sending institution towards sending
more staff on teaching assignments, job
shadowing or training abroad

* Improving the organisation and
management at my sending institution

* Strengthening the cooperation with the
partner organisations in this project

* Strengthening my sending institution's
efforts to internationalise its activities

* Strengthening my sending institution's
cooperation with players in the labour
market

* Strengthening my sending institution's
cooperation with players in the civil
society

* Starting or joining new European
/international projects

4 Certification and Formal Recognition




*4.1 Have you received formal recognition for satisfactorily completed activities of the programme (for
example a certificate, diploma etc.)?

@ Yes

© No

4.2 What type of certification did you receive?
© Course Specific Certificate
©) Europass Mobility Document
© Recognition by home institution
© Recognition at national level
© Recognition at regional level
@ Attendance certificate by host institution
© Work certificate
© Other

*4.4 In what way will your mobility be acknowledged by your sending institution?

[C] Informal recognition by the management
Being assigned new roles or responsibilities
[C] Salary increase or bonus

[Tl Other

[”] Not recognised at all

5 Conclusions

*5.1 How satisfied are you with your Erasmus+ mobility experience in general?
@ Very satisfied
© Rather satisfied
© Neither satisfied nor dissatisfied
© Rather dissatisfied
O Very dissatisfied

Reminder: If you have participated in a course that you had found in the School Education Gateway

please do not forget to give your rating for the course at the website: http://www.schooleducationgateway.
eu/en/pub/teacher academy/catalogue.cfm

*5.2 Would you like to participate in other Erasmus+ activities in the future?
@ Yes
2 No

*5.3 Would you recommend this experience to a colleague?
@ Yes

' No

*5.4 How do you plan to share your experience?


http://www.schooleducationgateway.eu/en/pub/teacher_academy/catalogue.cfm
http://www.schooleducationgateway.eu/en/pub/teacher_academy/catalogue.cfm

Multiple answers are possible.
With a written report
At staff meeting(s)
At conference(s)
At workshop(s) with colleagues
[T In the media
[C] Other
"] No plans to share

5.5 If you wish, please give any additional information, observations, comments or recommendations that
may be useful for future projects as well as to the National Agency or the European Commission.

6 Publication and Usage Rights of the Information and of the Email Address

*6.1 I'm willing to help staff and students based on my on Erasmus+ experience. They can contact me at
my email address.

@ Yes
= No

*6.2 | agree that (parts of) this report can be published and made available to the general public.
@ Yes, with my name and email address
© Yes, but anonymised (no name, no email address)
© No

*6.3 | agree that my email address will be used later to contact me for further studies related to the content
of this final report or regarding the Erasmus+ programme or EU issues.

@ Yes
@ No

Did you know that in 2017 we celebrate 30 years of Erasmus+? Join us at http://ec.europa.eu
/erasmus30 and get involved!

Ay HERASMUSPLUS
Eu'lsﬂmus EC.ELURCPA . EU/ERASMUISIO
ERJ;ASAQFUS+ M®.
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http://ec.europa.eu/erasmus30
http://ec.europa.eu/erasmus30

Contact

http://ec.europa.eu/programmes/erasmus-plus/contact_en
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